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Figure 1: Distribution (%) of persons aged 14 years or more, disabled or not, in relation to their 
labour force situation  

 

  

 
 

 

  

 

 

 



 

Figure 2: Share of labour force (%) among persons aged 14 years or more by area of residence and 
sex 

 
 

 

 

 



 

Figure 3: Employment rate (%), among persons with a disability aged 14 years or more by survey 
region and by sex, EESI3 - Phase 1, Cameroon, 2021 

 

 
 

 

 

 



 

Figure 4: Distribution (%) of persons with disabilities and in employment aged 14 years or more, 
by institutional sector by sex. Source: EESI3 - Phase 1, Cameroon, 2021 
 

  
 

 

 

Figure 5: Distribution (%) of persons with disabilities aged 14 years or more, in employment, by 
sex and by socio-professional category. Source: EESI3 - Phase 1, Cameroon, 2021 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 
 

 
 

 
 

 

 

 
      

      
      

 

     

      
      

 

     

      
      

      
      

      
       

      
       

      
      

 

      
      

 
     

 
     

      

 
      

      
      

 



 

 
 

   
         

 
             

             
          

 

         

          
          

 

         

          

 
         

          
          

 
         

  
         

 
         

 
         

          
 

 



 

 
  

   
     

    
    

 
   

    
    

 
   

    
    

    
    

    

 
    

    
    

     
    

    

    
 

 
 

   

    
   

 

                

 
         

         

 
        

 
        

         

 
         

         

         

         

         

 



 

 
 

 
 

     

 
 

     

      

 
     

 
     

      

 
     

 
     

 
     

 
     

      

 

      
      

      
      

      

 

     

      
 



 

 

  

  

 
 

 
 

 
 

 




